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Links to other policies and procedures:
The Worker Protection (Amendment of Equality Act 2010) Act 2023 places increased responsibility on businesses to take ‘reasonable steps’ to prevent sexual harassment in the workplace, as defined in the Equality Act 2010.  
Under the Equality Act, an employer could defend a harassment claim if they could show that they had taken all reasonable steps to prevent it from happening, but employers were not legally required to take those steps. The law increases the responsibility on organisations to take proactive measures to prevent sexual harassment. 
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[bookmark: _Toc181891009]Introduction 
This policy outlines the Governing Board’s commitment to preventing sexual harassment in the workplace, supporting those affected by it, and ensuring a safe, respectful work environment. The Governing Board strive to maintain a respectful, safe, and inclusive working environment for everyone. 

[bookmark: _Toc181891010]Definition of Sexual Harassment
Sexual harassment is unwanted behaviour of a sexual nature that violates an individual's dignity, and/or creates an intimidating, hostile, degrading, humiliating, or offensive environment. 
Sexual harassment can happen to anyone, men or women. 
Examples include, but are not limited to:
· Unwanted physical contact;
· Inappropriate sexual advances;
· Sharing explicit images or messages;
· Sexually suggestive remarks, jokes, or gestures;
· Inappropriate comments on appearance or private life;
· Threats or retaliation for rejecting advances.

[bookmark: _Toc181891011]Reporting Sexual Harassment
The Governing Board encourages staff to report any form of sexual harassment they experience or witness, without fear of retaliation. Complaints can be made through a range of reporting options:
· Directly to your line manager;
· To the Headteacher;
· To the Chair of Governors; 
· Through a trade union representative;
· Through the Schools HR confidential reporting tool. 

[bookmark: _Toc181891012]Informal and Formal Resolution Options

[bookmark: _Toc181891013]Informal Resolution
Where appropriate, complaints can be resolved informally. This may involve:
· A conversation explaining why the behaviour was inappropriate;
· Mediation between the parties involved;
· Immediate corrective action to prevent further harassment.

[bookmark: _Toc181891014]Formal Resolution
If informal resolution is ineffective or inappropriate, employees can file a formal complaint. This will be investigated and managed in accordance with the school’s disciplinary policy and procedure. 
Where the individual does not want to make a formal complaint because they may find it too distressing to put it in writing, the school should still consider carrying out an investigation against the person they are complaining about and, where appropriate, disciplinary action should be taken. 

[bookmark: _Toc181891015]Disciplinary Action
If the investigation finds that sexual harassment has occurred, disciplinary action will be taken, up to and including termination of employment. Disciplinary procedures will follow the school’s staff disciplinary policy and may include:
· Written warnings;
· Suspension;
· Dismissal in severe cases.



[bookmark: _Toc181891016]Support for Employees
Both the person making the complaint and the person being accused will be offered support throughout the process. This may include:
· Access to an Employee Assistance Program (EAP) or other counselling services;
· Referral to occupational health;
· Referral to external support organisations.

[bookmark: _Toc181891017]Preventing Sexual Harassment
The school is committed to creating a safe and respectful work environment. To prevent sexual harassment the school will:
· Conduct regular risk assessments, including factors such as lone working, alcohol consumption at events, and power imbalances between staff, as well as harassment of employees by students and pupils; 
· Provide training on respect for all, including sexual harassment, to all employees within their first month of employment;
· Encourage managers and staff to report any instances of inappropriate behaviour;
· Foster an inclusive, respectful workplace culture.

[bookmark: _Toc181891018] Monitoring and Review
To ensure the effectiveness of our Sexual Harassment Policy and maintain a safe work environment, the Governing Board will:
· Conduct regular employee surveys to anonymously assess whether staff have experienced or witnessed sexual harassment, whether they reported it, and any barriers they encountered in doing so; - school action: to complete how often these will be completed, e.g. annually, every two years, etc. 
· Keep records of all reported sexual harassment complaints, investigations, and outcomes to identify any patterns or repeated behaviours. These records will be reviewed periodically to help us better understand workplace dynamics and improve the policy if necessary;
· Review and update policies on an annual basis and/or in line with new legislation, such as the Worker Protection Act 2024, and in response to any evolving best practices or legal requirements;
· Assess training effectiveness by gathering feedback from staff on their understanding of sexual harassment and their awareness of reporting procedures; and
· Be committed to creating an ongoing process of improvement, ensuring that our workplace remains safe, inclusive, and harassment-free.

[bookmark: _Toc181891019]Resources and support 

To help you understand your rights and options, employers and anyone affected by sexual harassment at work can:
· Contact the Acas helpline
· Talk to your trade union or employers' association (if you have one)

Women who've experienced sexual harassment at work can get free legal advice from:
· Rights of Women – England and Wales
· Scottish Women's Rights Centre

Employers handling a sexual harassment complaint can read:
· Workplace sexual harassment guidance from the Equality and Human Rights Commission (EHRC)

If you're struggling to cope and need someone to talk to, you can contact:
· Samaritans
· LGBT Foundation

Help after sexual assault or rape

You can get help and information from:
· Galop – LGBT+ sexual violence support
· Rape Crisis England and Wales
· Rape Crisis Scotland
· The Survivors Trust
· SurvivorsUK – male rape and sexual abuse support
· Victim Support – in England and Wales
· Victim Support Scotland
· Find out about other help after rape and sexual assault on the NHS website

To contact the police:
· Call 999 in an emergency
· Call 101 if it's not an emergency
· Report a crime online in England and Wales
· Report a crime online in Scotland

When you're reporting a crime, you can ask to speak to a specialist officer who is trained to deal with sexual violence.
