Sickness and sick pay: Access to Medical Reports Act 1988 - employee explanation (letter)

Letter wording: 

The Access to Medical Reports Act 1988 gives you the right to have access to any report about you which is to be, or has been, prepared by a Medical Practitioner who has responsibility for your clinical care, for example your own General Practitioner, or a Consultant or Specialist whom you have been seeing.

You have the right to inspect or be supplied with a copy of the doctor's report before it is sent to the Company if you so indicate on the Consent Form. You will be asked to sign the Consent Form before you go for your appointment or examination.

Once you have been given access to the report, it cannot be sent to the Employer without your consent. Before giving your consent to allow the report to be sent to the Company, you have a right to request the doctor to amend or delete any part of his/her report that you consider to be inaccurate or misleading. If, however, the doctor refuses to amend the report, you may require him/her to attach a statement of your views to the report. You will continue to have the right to apply for access to the doctor for six months after he/she has made the report.

You will not have the right to access any part of the report if, in your doctor's opinion, disclosure would be likely to cause you or anybody else serious physical or mental harm, would indicate the doctor's intentions or would be likely to reveal information about the identity of a third person unless that person has consented or is a health professional. You will be entitled to have access to the remainder of any such report. If the doctor is of the opinion that you should not have access to any of the report for any of the above reasons, he/she will notify you accordingly.

When to use this document

This letter should by given to an employee where the employer seeks a medical report in relation to that employee.

