DRAFT – FOR SCHOOLS TO REVIEW AND AMEND AND ADAPT AS PART OF THEIR COMMS. TO THEIR STAFF 
STAFF BRIEFING: Statutory Sick Pay (SSP) Changes from 6 April 2026
The Government is introducing important changes to Statutory Sick Pay (SSP) from 6 April 2026. These changes are designed to give employees better access to sick pay and earlier financial support. [gov.uk]
Please take a moment to read the key points below and ensure you understand what this means for you.
What’s Changing?
1. SSP will be paid from Day One
SSP will now start from the first full day you are off sick, instead of starting on day four as it does currently. 
2. Everyone will qualify for SSP
The Lower Earnings Limit is being removed. This means all employees—full‑time, part‑time, casual, and zero‑hours—will now be eligible for SSP regardless of earnings. 
3. SSP will be based on your average earnings
From April 2026, SSP will be paid at the lower of:
· 80% of your Average Weekly Earnings (AWE), or
· The new flat weekly rate of £123.25 (2026/27).
[business.gov.uk], [customerca....ciphr.com]
This means the amount you receive may vary depending on your pay pattern.

What You Need to Do
· Report sickness on Day 1
· Because SSP now begins immediately, it is essential you report any sickness on the first day of absence, following the school’s normal procedures. Accurate reporting is needed to ensure the correct calculation and payment of SSP. 
· Provide fit notes where required
· For longer absences, please ensure you submit fit notes on time and stay in touch with your line manager as usual.

Contractual Sick Pay
· If your role includes enhanced contractual sick pay (e.g., Burgundy Book or NJC), this continues unchanged. SSP forms part of your total entitlement.
· To remain eligible, you must follow the sickness reporting procedures correctly.

